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THEME DESCRIPTION

You want to be very significant in the eyes of other people. In the truest sense of the word, you want to be 
recognized. You want to be heard. You want to stand out. You want to be known. In particular, you want to 
be known and appreciated for the unique strengths you bring. You feel a need to be admired as credible, 
professional and successful. Likewise, you want to associate with others who are credible, professional and 
successful. And if they aren’t, you will push them to achieve until they are. Or you will move on. An independent 
spirit, you want your work to be a way of life rather than a job, and in that work, you want to be given free rein, 
the leeway to do things your way. Your yearnings feel intense to you, and you honor those yearnings. And so 
your life is filled with goals, achievements or qualifications that you crave. Whatever your focus — and each 
person is distinct — your Significance theme will keep pulling you upward, away from the mediocre toward the 
exceptional. It is the theme that keeps you reaching.

POWER AND EDGE

The genius of people with strong 
Significance begins and ends 
with the difference that they are 
determined to make. They want 
the world to be a better place 
because they are in it.

SIGNIFICANCE IN ACTION

Words that might describe 
a person with dominant 
Significance talents:

admired
credible
successful
visible
influential
desirous
independent
audience-oriented
professional
exceptional

ACTION ITEMS

	F Significant people do important things. Imagine the legacy you want 
to leave. Picture yourself at retirement, looking back on a life that has 
made the world a better place. What will you have done to get there?

	F Make a list of the goals, achievements and qualifications you crave, 
and post them where you will see them every day. Use this list to 
inspire yourself.

	F If you perform best when given independence, share that insight 
with your manager. Be ready to give examples of how you have 
succeeded with that kind of freedom. After recognizing the value of 
this insight, your manager likely will give you the space you need to 
create exceptional results.

	F Share your dreams and goals with your colleagues to keep you 
reaching and accountable for your mission. 

	F Your ambitions may motivate your colleagues to reach for outcomes 
they had never before considered.

	F Stay focused on performance. Your strong Significance theme will 
drive you to claim outstanding goals.

	F Write down your strengths and refer to them frequently. Heightened 
awareness of your strengths will give you the confidence you need to 
rebound when, for whatever reason, your “audiences” are not giving 
you the feedback you need.

	F You value appreciation and affirmation. Tell the significant people in 
your life how important their feedback and support are to you. Their 
words can be very motivational.


