SIDE LETTER TO THE
2019 - 2024
MEMORANDUM OF UNDERSTANDING
BETWEEN
LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 777
AND
THE COUNTY OF RIVERSIDE

The parties hereto agree to amend Article IV — Workweek, Overtime, and Premium Pay Section
3(J) Detention Differential Provision of the 2019 — 2024 Memorandum of Understanding (MOU)
between LIUNA and the County as follows:

Detention Differential: Effective July 20, 2006, any employee in the below listed job classifications
working for the County’s Facilities Management Department and assigned to a Sheriff or
Probation detention facility (not including the RCRMC jail ward) shall receive a differential of one
dollar ($1.00)/hour for hours actually worked in such facilities.

Effective March 27, 2008, any employees in the job classification listed below working for the
County's Probation Department and assigned to a Probation detention facility shall receive a
differential of one dollar ($1.00)/hour for hours actually worked in such facilities.

Job Code Job Title
62231 Maintenance Electrician
62271 Maintenance Plumber
62251 Maintenance Painter
62740 Building Maintenance Mechanic
62711 Air Conditioning Mechanic
62730 Building Maintenance Worker
62731 Senior Building Maintenance Worker
62755 Buildina Sen Enai
62272 Lead Maintenance Plumber
62742 Lead Maintenance Services Mechanic
62712 Lead Air Conditioning Mechanic
62232 Lead Maintenance Electrician
62341 Housekeeper
62321 Custodian

The addition of the Custodian classification shall become effective the first full pay period following
signatures by both parties. There shall be no retro pa@e Custodian classifjcation.
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