


ARTICLE 24
MAINTENANCE OF MEMBERSHIP

(Supervisory Unit Only)

Member Dues and Agency Fee Pavers: Payroll deductions for all employees
classified as “SEIU Member Dues™ and/or “SEIU Agency Fee Payers™ shall be at
the full member dues rate and subject to an agency fee payer rebate program
administered by the Union. Unless otherwise specified by the Union to the County in
writing, all employees shall be initially designated as “SEIU Agency Fee Payers”
upon new hire, promotion, demotion, and/or transfer into an SEIU represented
classification. Employees who have already been identified as “SEIU Member
Dues” that promote, demote, or transfer from one SEIU represented classification
into another SEIU represented classification shall remain as an “SEIU Member
Dues” unless otherwise specified in writing by the Union.

Current ekmployees in the Supervisory representation unit who are now members of
SEIU en-June 291989, shall remain SEIU members during the period covered by this

MOU. Stch emplovees may withdraw dafie the tionth of Aprd of any vear as described
below.

Payroll Deductions: The County shall provide SEIU with separate payroll codes to
identify the automatic payroll deductions for SEIU Member Dues, SEIU Agency Fee
Payers, SEIU COPE Contributions, SEIU Religious Objectors and SEIU
Supervisory Exempt. Payroll deductions for SEIU withheld by the County shall be
transmitted to the SEIU Officer designated in writing by SEIU as the person
authorized to receive such funds, at the address specified.

The County shall not be obligated to put into effect any new, changed or
discontinued deduction until the pay period commencing fifteen (15) work days or
more after such submission.

Agency Fee Rebate Program: SEIU shall be responsible for implementing and
administering an annual agency fee rebate program for eligible unit employees.
Employees shall contact SEIU directly regarding all inquiries on the agency fee
rebate program.

Exemption for Religious Objectors: No unit member shall be required to join SEIU
or to make an agency service fee payment if the unit member is an actual verified
member of a bona fide religion, body, or sect which has historically held
conscientious objections to joining or financially supporting employee
organizations; this exemption shall not be granted unless and until such unit
member has verified the specific circumstances. Such employee must, instead,
arrange with SEIU to satisfy their obligation by donating the equivalent amount to a
non-labor, non-religion charitable fund, tax exempt under Section 501(c)(3) of the
Internal Revenue Code (IRC), chosen by the employee. The Union shall notify the
County in writing of any employee to be classified as an “SEIU Religious Objector”.
The County shall automatically deduct an amount equal to the amount of member
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dues for SEIU for any such employee and the Union will donate the equivalent
amount to a charitable fund chosen by the employee.

Voluntary Political Contributions: The County shall not deduct monies specifically
earmarked for a Political Action Committee or other political activities unless such
deduction is affirmatively, separately and specifically authorized in writing by the
unit member. Payroll deductions for all employees classified as an “SEIU COPE
Contributor” shall be at the rate voluntarily designated by the employee. The
Union shall notify the County in writing of the applicable rate of deduction for any
such employee(s).

Opt-Out Provision: Supervisory unit employees may withdraw during the month of
April of any year as described below.

Any Supervisory unit employee desiring to revoke their authorization for member dues,
or to stop the automatic payment of agency service fees, shall forward a letter by
United States Mail or in person to SEIU:; setting forth his/her desire to remove said
authorization or deductions and may include reasons thereof. To be considered. a letter
shall be received by SEIU on or after April Ist, but no later than the last working day of
April. SEIU shall promptly forward a stop deduction to County payroll in the manner
provided by the County.

The Union shall notify the County in writing of any Supervisory unit employee to be
classified as “SEIU Supervisory Exempt”. The County shall not automatically
deduct the payment of member dues, or agency service fees equal to the amount of
member dues for SEIU, for any such employee and the payroll deduction shall be
listed as zero (50).

Failure to timely notify SEIU as described above shall be deemed abandonment of the
right to revocation until the next appropriate time period.

Indemnity Clause:Held Harmless: SEIU shall indemnify and hold the County harmless
from any and all claims, demands. suits or any other action arising from these
maintenance of membership provisions.

The intent of this amendment is to streamline the process of automatic payroll
deductions for both parties through the establishment of separate payroll codes
for such deductions and the implementation of an agency fee payer rebate
program. In return, SEIU agrees not to seek payment(s) directly from the County
for any disputed payroll deductions that may, or may not, have occurred prior to
the signing of this letter. SEIU retains the right to seek restoration of
compensation regarding any future payroll deduction errors that may occur.

These provisions are effective August 22, 2013 (PP#19-2013) at which time
the County shall begin deducting the current biweekly rate of $12.00 from
all SEIU represented employees unless otherwise notified in writing by the
Union.

7 -:f-'.
Wi /
Page 5 of 6 o (-/



The County agrees to provide the Union with a report on August 8, 2013
reflecting PP#17-2013 union related payroll deductions for all SEIU
represented employees.
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Sarah Franco Date Wendy Thomas Date
County of Riverside SEIU Local 721
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